
The question of brain drain: the migration of skilled human capital to 

developed countries 

Welcome from Chairs 

Dear Delegates, 

Welcome to ECOFIN! My name is Sophie and I will be your Head Chair in the Economic and 

Financial Affairs Council. My co-chair will be Audrey. 

This year’s BMUN will be my first experience in chairing, and we are greatly honoured to be 

here. We believe that MUN greatly offers a variety of experiences, such as learning about 

current affairs, different governments globally, confidence and public speakers. We hope 

that all of you will be able to develop these skills listed above, and that we can help make 

the day smoother and more fun. 

No matter whether this is your first conference or whether you are a seasoned veteran who 

has many conferences under your belt, we hope that all of you have a chance to make some 

points, write some speeches, and make some friends! We cannot wait to see you all there 

and we are certainly looking forward to seeing fruitful debate. 

Best wishes, 

Sophie and Audrey 

Introduction to the Committee 

 ECOFIN, also known as the Second Committee, mainly deals with issues surrounding 

economic development, such as sustainable development, poverty, and globalisation. These 

issues will be examined using a macroeconomic lens, and will be discussed utilising 

resolutions. The committee also considers issues relating to groups in special situations, 

such as the Palestinians in the Israel-Palestine conflict.  

 Usually, issues are commented and debated on utilising resolutions which are passed 

with a simple majority, but a clause-by-clause debate will be used this year to decide an 

action for the question of brain drain. 

Introduction of brain drain 

 Brain drain is officially defined as a slang term when there is a loss of trained or 

highly educated human capital from one place to another, or from one industry to another. 

Brain drains can occur for a variety of reasons, such as political tensions in a place, mass 

rural-urban migration, or government increased pay in an industry or in a place. There are 

no rules or regulations that make brain drains illegal, but there are governmental policies 

which try to stop this movement.  

 

Considerations for debate 



 It is advised that delegates come into the committee with a knowledge of what the 

brain drain is, how the country they represent would view this topic, and whether their 

country has a history of brain drains.  

Firstly, it is important to consider whether the country you represent has a history of 

brain drains, such as an increase of emigration, or policies which combat brain drain. This 

can greatly affect the views of the country when it comes to their harshness on combatting 

brain drains, and how they view this issue. This can also come in investigating the reason for 

possible brain drains, and the attraction 

 An example of a brain drain is in Central and Eastern Europe, where many workers 

have emigrated their countries to move to Western Europe. Delegates representing the 

countries in Central and Eastern Europe may take more harsher stances and request more 

regulations against this, while Western European countries which have benefited from brain 

drains and a large number of immigrants and potential workers may have a softer stance 

towards this.   

 Secondly, another consideration is the potential pros and cons from brain drains. 

Although inherently brain drains can seem nothing but harmful, there are considerable 

positives that can arise, such as remittances, the chances of skilled workers returning back 

to the country, and the rise of GDP increasing from remittances and wages. Therefore, the 

clauses suggested should reflect the pros and cons received by the country, or the potential 

benefits the country would like to receive.  

 Thirdly, countries should also consider the viewpoints of immigrants arriving to their 

country seeking job opportunities. What they are looking for, what they can contribute, and 

their relationship with the existing workers in the country you represent. Clauses should 

highlight their country’s views on both immigrants and emigrants affected by brain drains. 

 Fourth, a consideration for this issue is the long-term effects of having a brain drain. 

New workers can bring a new culture into a country, and can even cause clashes. Some 

workers may look to immigrants to blame when there is a lack of jobs. The dynamic brought 

by these workers and an increase of brain drains should be considered, with a large effect of 

diasporas in different countries.  

 Overall, delegates’ clauses should provide some form of regulation that benefits 

their own country, no matter whether it is on the immigrants coming in, stopping brain 

drain or making sure the country benefits from a lot of foreign workers. 

Questions for writing clauses 

- Has the country suffered greatly from a loss of trained workers? 

- Are there conflicts in the country due to clashes of immigrant workers and native 

workers? 

- Are there policies in place which already limit brain drains? 

- What is the reason for your country’s suspected brain drain? 



- What are the benefits and negatives received by your country due to this issue? 

- How does brain drain affect the economy of your country? 

- How can we make sure brain drain can benefit the countries who are being affected? 

We wish you the best of luck writing clauses and preparing for MUN! 

Further Research: 

Websites 

https://www.economicshelp.org/blog/glossary/brain-drain-problem 

https://www.investopedia.com/terms/b/brain_drain.asp 

https://www.linkedin.com/pulse/10-countries-facing-biggest-brain-drain-sachin-dubey/  

https://www.thoughtco.com/brain-drain-1435769 

 

Videos 

https://www.youtube.com/watch?v=5IUcFDE3COc 

https://www.youtube.com/watch?v=NaDAuoBbWWg 

https://www.youtube.com/watch?v=iTIVw6yBm0A 
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